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� Failure to o�er healthcare coverage (Not O�ering 
Employer)

� O�ering minimum essential coverage that is 

� 
preceding year

� Full-Time

� 
hours/120 each month

� 
employees to get number of FTEs

� 

� Transitional Relief for Employers with 50 to 99 
FTEs –  Does not relieve employer from report-
ing requirement

� Non-Calendar Year Plan Transition Relief

� Transition Relief for Employers Over 100 FTEs

� 80 employee reduction

� 70% o�er requirement

� Designated Full-Time

� Others

� Employees that average 30 or more hours 

� 
month

� 

� Annual IRS Reporting

Important to Remember

� 

� Concept: If an employee is determined to be an 
Full-Time during a Measurement Period, then the 
employee is treated as an Full-Time during a 

� If an employee is Designated as Full-Time then 

� 
Hourly employee

� 3 to 12 month length

� 

� 
corresponding Stability Period

� Employer chooses 0 to 90 day period

� 

� 



ACA Risk
� Applicable Large Employer

� Part-Time and/or Seasonal Employees

� Variable schedule

� Turn-over

� Number of employees

� Control Group

ACA Compliance & IRS Reporting
� Applicable Large Employer Status

� Compliance Planning

� Strategies

� Documentation

� Regulatory

� Reporting

� Audits

� Liabilities

� Forms and Content

ACA OnDemand – ACA Dashboard
� Aids in managing ACA compliance

� Data

� Real-time information

� Documentation

� IRS reporting

Data Reporting
� Reporting

� Health Plan

� Eligibility

� O�ers of Coverage

� Self-funded Health Plan

Reporting Timeline
� Reporting becomes e�ective January 1, 2015

� Employee statements must be furnished by 
January 31, 2016

� Transmittal forms must be submitted by:

� February 29, 2016 (if submitted non 
electronically)

� March 31, 2016 (if submitted electronically)

ACA OnDemand - Reporting
Series 1094 & 1095 Reporting
� 1094 C – Transmittals to the IRS

� 1095 C – Employee Statement (SBO can print for 
ACA OnDemand Clients or sign up for full�lment)

� 1094 B – Transmittal form for Providers (Self 
Funded Plans)

� 1095 B – Covered Individual Statement (Self 
Funded Plans)

� Available in both Reporting Essentials & 
Dashboard Versions



Working with Employers
Keep it simple, actionable and what does it mean to me…….

 
 

 

 

  
 Penalties 

 
file and send to employees 

    it is 
the IRS 

  
 Penalties, again 
 

and data 
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� The longer of 6 months or the length of the Measurement Period

� During this timeframe, any employee that averaged 30 or more hours worked a week during the Measurement 
Period is considered Full-Time, regardless of how many hours they worked in the actual timeframe
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� Choosing long Measurement Period (12 months)

� Minimizes the admin burden

� Limits impact of seasonal variations

� Companies are aligning the start of the Stability 
Period to coincide with the start of their existing 
health plan year

� Alleviates the need for multiple open enroll-
ments for Ongoing Employees

� Typically picking �rst calendar day of the 
calendar month after they start verses the day 
they actually start
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Reporting 1094
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ACA OnDemand – Value 
Proposition
� Upon initial set-up Prior Payroll History  will 

automatically be sent to ACA OnDemand 
(including prior years)

� Ongoing payroll data automatically �ows to ACA 
OnDemand

� Single Sign-On access for payroll customers 
from GO or Employer OnDemand

� Reporting only option available for known full 
time employee companies

� De�ne measurement periods within the Dash-
board set up

� Dashboard helps determine full time employees 
or equivalents

� Revenue opportunity options:

� Annual Fee Each Year

� Potential Set Up Fees

� Consulting Fees

� Reporting Fees

ACA OnDemand – Payroll 
Integration
� Payroll data does not directly translate to the 

reporting rules de�ned by the ACA

� Valid pay types: salary or hourly

� Full-time salary employees and tracking 
hours

� Active Employees without payroll data should 
still have hours reported

� Incomplete HR or payroll records can lead 
compliance problems

� Hire dates are required

� Termination dates are required
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